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Equal Opportunities Policy 

 

1. Introduction 

Al-Islamia Institute for Education is committed to promoting equality, diversity, and inclusion in all aspects of school life. 

We believe that every individual should be treated fairly, with dignity and respect, and should have access to equal 

opportunities regardless of their protected characteristics, as defined under the Equality Act 2010:  

• Age 

• Disability 

• Gender reassignment 

• Marriage and civil partnership 

• Pregnancy and maternity 

• Race (including colour, nationality, and ethnic or national origin)  

• Religion or belief 

• Sex 

• Sexual orientation 

This policy applies to pupils, staff, parents, and all stakeholders in our school community and ensures compliance with 

the Independent School Standards (ISS) and Ofsted's Education Inspection Framework (EIF).  

 

2. Statutory Compliance & Legal References 

This policy is underpinned by the following legislation and guidance: 

• Equality Act 2010 

• Independent School Standards (ISS) Regulations 

• Keeping Children Safe in Education (KCSIE) 

• Department for Education (DfE) guidance for independent schools 

• Ofsted’s Education Inspection Framework (EIF)  

• SEND Code of Practice 

As a faith-based independent school, we uphold our legal duties while maintaining our Islamic ethos, ensuring that all 

pupils and staff experience a safe, inclusive, and respectful environment.  
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3. Faith and Inclusivity 

Al-Islamia Institute for Education integrates equality and inclusion within an Islamic framework, ensuring that all pupils, 

regardless of their faith, background, or identity, feel valued and respected. Our school fosters an environment where 

Islamic values and British values coexist, promoting mutual respect and understanding.  

We provide faith-based accommodations, such as: 

• Prayer facilities 

• Considerations for fasting 

• Modest dress guidelines 

• Time allocated for religious studies/observance 

• Paid time off to complete the compulsory pilgrimage 

These accommodations align with our commitment to equal opportunities, ensuring that they do not create barriers to 

inclusion. Pupils of all backgrounds are encouraged to engage with the school's ethos while maintaining their cultural 

and religious identities. 

 

4. Curriculum & Teaching 

We ensure that teaching and learning promote equality by: 

• Delivering an inclusive curriculum that reflects diverse perspectives, cultures, and experiences.  

• Ensuring that PSHRE and Religious Studies promote understanding and respect for different faiths, beliefs, and 

cultures. 

• Providing teaching resources that are free from bias and stereotypes.  

• Encouraging gender equality in subject choices, leadership roles, and extracurricular activities.  

• Supporting pupils to develop critical thinking skills that challenge discrimination and injustice.  

 

5. Pupil Support & Pastoral Care 

We are committed to supporting all pupils’ well-being through: 

• A clear anti-bullying policy, ensuring a safe learning environment. 

• Individual support plans for SEND, EAL, and disadvantaged pupils, ensuring access to learning.  

• Mental health and well-being support, including access to the Pastoral Lead and external agencies. 

• Encouraging pupil voice through school councils and feedback mechanisms.  

Pupils are encouraged to report any concerns regarding discrimination or unfair treatment. All concerns will be handled 

sensitively and in line with our Safeguarding Policy. 
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6. Staff Recruitment & Development 

We are committed to fair recruitment, professional development, and progression opportunities for all staff, ensuring:  

• Appointments are made based on merit without discrimination based on any protected characteristic.  

• All staff receive training on equality, unconscious bias, and inclusive practices.  

• Career progression is fair and accessible to all staff members. 

• A work environment that values diversity, promotes inclusion, and prevents discrimination.  

 

7. Parent & Community Engagement 

We encourage positive engagement with parents and the wider community by: 

• Consulting parents on policy updates, curriculum developments, and school initiatives. 

• Ensuring transparent communication channels for addressing parental concerns.  

• Partnering with faith and non-faith organisations to enhance community cohesion. 

• Encouraging volunteering and parental involvement in school life. 

All communication with parents is conducted respectfully and inclusively, ensuring that every family feels valued and 

heard. 

 

8. Safeguarding & Reporting Concerns 

The safety and well-being of all pupils are paramount. We: 

• Ensure compliance with safeguarding legislation and best practices. 

• Have a Designated Safeguarding Lead (DSL) responsible for handling concerns related to discrimination or 

harassment. 

• Work with external safeguarding partners (e.g., Local Authority, Police) to protect pupils at risk.  

• Provide pupils with safe spaces and trusted adults for discussing concerns about discrimination or inequality.  

Any pupil, staff member, or parent who witnesses or experiences discrimination is encouraged to report it through the 

school’s formal complaints and safeguarding procedures.  
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9. Monitoring & Accountability 

To ensure effectiveness, this policy is: 

• Reviewed annually by the Senior Leadership Team (SLT) and Governing Board.  

• Evaluated using key indicators, such as incident reports, pupil progress data, staff and pupil surveys, and 

parental feedback. 

• Overseen by a named Equalities and Inclusion Lead, responsible for ensuring compliance with statutory 

guidance and the school’s ethos. 

Any necessary amendments will be made to reflect changing legislation, best practices, and the needs of the school 

community. 

 

10. Conclusion 

Al-Islamia Institute for Education is committed to fostering an environment of equality, respect, and inclusivity. By 

ensuring that our policies and practices reflect both our Islamic values and legal obligations, we aim to provide a safe, 

welcoming, and enriching educational experience for all. 

For further information or to raise any concerns, please contact: 

Senior Leadership Team/ Designated Safeguarding Lead (DSL) – Molana Zubair Kola - Headteacher 

Policy Review Date: March 2025 

 Next Review Due: April 2028 

 Approved by: Molana Zubair Kola – Headteacher and Trustee 


